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2025
2025

2025 F#ER

B 100%
BE3EA 100%™

HRIFEERER 57% - NEERE - EZLENBSH ENIEES
BEM 100%
BEZEMK 10%

B 2007 E£LI2R - EE KB 33,000 BEEA

100% ERLEAN—R TR 100% HREEHE R THSEE B

B/ 86%
BEM 100% - BERBRERTERFNES

R g »EA

2L


https://textileexchange.org/app/uploads/2024/12/Supply-Chain-Taxonomy.pdf
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A Z% : Matt Damon ( Water.org ZEBI#A ) - Richard Dickson ( Gap Inc. BB TR ) - Gary White ( Water.org FEBIEA )

Kara Hurst ( Amazon BIBHEXER ) RIERLEREFS -

4/

)
ZI<

—L
N\

MORRIS

\ &

Vs

i 20 BARZZZRIFRHK -
A Bh /Nt —Z B - Gap Inc. B4
Water.org * Amazon - Starbucks &
Ecolab 51F - H[EZ#E Get Blue™ &t

FIEBEN 2026 1 BEHARLE
WmELIEXNEH  SESBESERE
FEN HEEZHERES IH
Water.org #&B8:E - ITHEZ R ED
IR 2 - DUMNRE K2 FKE
BRI -

= E| (RED) EENHIRLZE ( Gap mnfE R
2006 FRZEHEIL KEZ—) -
Get Blue U3 7 —EZHRIEEH - £4
EREEFENNME  HEF—
BEHBENGED - BREZEEN—O
¥ - BMPAREStEEE  ERRM
RRE - BIRETE - KRMEL
R1TE - BBEFSF  RMEHE
Btk EBREAESLZENAK - I
RRERMNWEFRESML - BEILE
ENER - BESEIS BIRAIAEL °

Get Blue Rt RBMMBREZMNX
FEHTE - ## Water.org /R 2030
FHIEK 2 BANBERE - BRI H#
# Gap Inc. 1% 2030 FAIE K 500 &8
AERE - EXREEXRTRENINEL
ZHRAKE  MAEELEZE - 857
WERERN - EGEZIRBERAH
BHEBEINWA - URBEEEZHE -

HPRHE  KERESEELENE
BEZXE - GetBlue B%BEH - 51EFE
G RBEESE @55 "Bring
Water Home™ |, 2R 5 2 FE IR
B EmE—THEHBEMOKEIRE

BERTE

" Get Blue B B8 5 B —E+L 8% -
BEAZXRHIBEATBEERLE
EIXKKERGHEIPERLOD - L
HEEmhEENEEARBER

N HEHREGWHRER
MEELEZEEHEENZLOR
=

— MATT DAMON ,

WATER.ORG HE &%

ANELARE gk

£E BE


https://getblue.water.org/
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LM
LTLUT)

N1/
RUIRTTE
HMRVRICRIEBRATNRERNBEEEZRZEE - LUV ik EH
ﬂ‘ﬁﬁ)ﬁ%ﬁﬁﬂlﬁ‘%ﬁ’]@ﬁ" °

F 2030 FHEZ EE

PL2o17 EREXE - ¥ElE 1 BiEig 2 )R B> 70%
ZEHR S (GHG) BEER 90%

Ploo17 ERE%E . K5ikE 3 2RBEHED D 20%
REAREHBEREEIMER 32.5%

BEIREZRMERE 100% BEE N HERED 46% WEEREBEER
3| 2050 EHEE EE
EREBEBIERSEHRIER B 2017 £EE DU /D 20%

F{PIRY 2030 FimBEHRE 2050 FEZTHR - CEBANBERRE EBIRES (SBTI) WEZ - RMNWEET
S 1.5 ENEER - WBTESE 2 WHEERETA -

B EIR S &t BB

EMEAZBFI(MAERBRELHEEN BEEEE

#J) (UNFCCC) - B EHETRERESN - KL ¢ CFE O B NSRS T S
B R AR B B R S AT - B O g = AL T
TRES . AREE MR CRMEFHEE - BE - EBRSEARG

(EMS) ~ BES ~ BE BT (HVAC) 24t - W]
REBEENERCHEBEL -

ﬁisajj HMRERBA RSB INIKIGEELE ]
HE  DUXBEBEZEREM 100% BEE DX
i THRBERRESHE -

2 HAIER Higg M EEXEM IR R (MS)) SRE A B RERENTEE -

g

HAREDRIBER B S 3 Rl 1 ( KEEmA
R#5 ) - Bt - RMARBESE - BB —ZIE
EAERMER - BERERKEMEEEIAGTE - 1
ERIEBELR KSR RS - SEARTPIRERRMIKIE LR
EhE—RHED - ERFINFTEPEHREERR
RBEER - RERK - HPIREE ZRHEER
BEBERANRBEED -

BEEN  AMBEITUHIEEMBERERRE
XEHEEERBLESEN -

BERE R HHEBRETENBERR
EH1R (SBT) - Wl EFARIR S EE -

fixPE LI 3E - RMIRERBERERARSE - 6
WBERERREES - AREEEBER N EEK
HIHRHE -

BHOEK - BN TRE AR LR IHR TR
ERRGIRE - MrEBRERARERN IS
2030 FRIZE L AANBRER - TS BB SE
SIEZEMENL (UNFCCC) MR RZEL EK T
fE/NAR -

iﬂiﬁﬁﬁft RS EmPREEERBERERY

B -°

EAxAEIR : 2026 F - HMIE Al RERIESS1E
R ERRFEARIM - WSEERARERIRE -

HEENHEESFREE

HEFSH  RMBETERESESET (HEST
RHER) PRIRIEZRE  WEMHEMIERKSE
(CAP) FONTTARZL -

EREE  AMBREEEESFIER Higg RIFIR
B8 (FEM) - DUBHKETE BB HREIR UK BIRHFE
B DURREKERER -

HEANE : HPINRBERSHHEENRER
BMAREBEDEORE - (FREBEROKE -

BE  RMSEERTHHE  UXFHERER
EBARBELSWRRR S EORE - RNSRTHE
IRTTA—IEHBERIESTE - A7 Higg FEM &
SEINHERRAEERER - I - HMAES

Gap Inc. #68% 3.1 XEE MEARBHNE — KEBEBRON

8%
W5 pREE
23% TR MR
—#R  PREMEIINLT
P04k - R EEEm T
FE AR B £ P an BA AR 75
38%
16%
1% 2025 HEFE:TE
%%am#rmm 5% DUIRB RS ER Solar VPPA (—1E 7.5 BB R MBI KBS
B T A A AE R £)  DUREMMNBEIEREPORBN—E 3
-~ ) EEENEAKBELEE - B 2021 £ - RHW
BREE  RMEAMSERBEZELCEEAL BEDFEILEMER Athleta PIRTERL 100% 15 F
(UNFCCC) REXIEEEHAM - TERMHEEHE BEEH -
EEHENRBERNEEE -
2025 E;EE
E ﬁkx

ME . FEEME - 475 38% MM EEALR
S A4 (EMS) - EEMHEFEAERNWESEL
KEA EMS BIFSTE /D4 8% - 2025 FEHIBE 74
280 BT »

BEEN : B 2020 Fi - HPRETLUTIER

15 ZE R YN AY Aurora Wind VPPA ( — £ 90 B &
EMBIINENEER ) - ERZERMMNE Fern

~REE RE (g pIeE M


https://ir.citi.com/gps/ftIuVtY2w1CV3Lomp_Ygw-10ZSGBKX8HVbVlY5kjFiHeA_9xuKAuga5Q4dNP_P0Jx1XYrZL6kcVEGLnLvPtL1t2FO54PzMluTZwvE-aQGWxoDOgWmThDtwJbjixbNICj1DOVPT4awpE9fjZzXrmKPg%3D%3D
https://ir.citi.com/gps/ftIuVtY2w1CV3Lomp_Ygw-10ZSGBKX8HVbVlY5kjFiHeA_9xuKAuga5Q4dNP_P0Jx1XYrZL6kcVEGLnLvPtL1t2FO54PzMluTZwvE-aQGWxoDOgWmThDtwJbjixbNICj1DOVPT4awpE9fjZzXrmKPg%3D%3D
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SEITE]

B

it

BESH  HE2025FK - EF 420 X — 48
MIMIRERBERER - £HE  AWER LHRA
Ai BIERR TER  ZETRIBXBEGHER - oIm
BEA=D"Z—HHAEBEX - KT EHELRTESE
BOHEED  WHEESE A WBEERERE
# (RETI)

ERRE 2025 F - N5 40 R—RE_RHE
BEMASSER T Cascale WEISE R IZTENFTE
(MCAP) - MCAP 2 E B ERBIEE - LIRERS
REERWER - WHIERERETE - BAEFEYE
BIRINB4RERMNER - BE 2025 £12 8 - B
B 23 R—ARE_ REEFHIRRIBIA T MCAP
SBTi KWEZE -

Tk OE B ik 3 8 28 © 2024 £ K 2025 &£ - H M@=
B TEEERE (USCTP) NRIZE SR TEETHE
B T7IKERE  Z =X EEERRAZEAE
HHREESEEEEEME -2

EREE 2025 F - FHMEY 518 K (100%) —#k
HERSSA Y Higg FEM 311l - 513 & (99%) SeA%
TEERE £ _AEEED - 413 K (67%) T
TEEE - 387 K (63%) T 7 DERE - HM
1% Higg WERBREZ=MRHEED  DURSHEHR
BIBREE -

<~

RBERIE

EPBUEREP ONSHAE EEEIRE
EFER - 2025 FHIE (818 31,000 N
RILEH - HHETEMN 2026 EBEEEER

HMS 8 7SI EM ECO Delivery & - Il
HFETEMNEREREEEHSEWEIRAE

BHEE - 2025 & - ZINE 99.6% KB EIE
HB PR RFAER FENT -

BIREAREHEN AR ZEER - RERKRNEEHBSHEBEANBIIUNE -
HRBEZREBEFRTE - HME usCcTP BEMMERE AT AKEE - B5B1T8E -

2017 EETEE 2% 2023 EEtFE 2024 €t EE

Eif =R 27,220 36,164 39,569
g2 (ERUE) 379,837 218,342 210,902
g2 (ERXmiE) ¢ 361,734 85,094 59,753
05 3.1 : BT mEARE® 4,730,372 4,076,765 4,098,703
15 3.3 : ARIEARERARREE ED 15,518 18,498 51,6647
g3l5 3.4 : L EwmEARx 514,832 263,233 526,5788
g5 3.5 : SEELNEEY 14,645 10,068 13,295
#ilE 3.6 : WIEIRTT 48,801 2,186 21,119
giiE 3.7 : E1EH 256,355 70,531 76,290
gi03 3.9 . FFEmBEE 55,379 68,470 126,8968
£l 3.1 . EXEmrIERS 2,095,886 936,193 977,583
#5312 . EHERNEZRERE 119,353 83,648 105,260
&l 3.14 - MBS 28,531 24,651 25,715

THEZ . CDP %

RIS S EEREERERSATE  URAZERFZRATHMNABER - INBBLARESSATE - #FREMN BEBA -

2E% 2023 FEMRBEBEEN—7 - RMEMETET 2017 FWEE - FAlt - MO BN ENEIECIAEER MTATIRRM COP RIZEBENBAREL—H -
32017 72 Gap Inc. FEEFRARBEME FWEES -

SRR 2017 FEEF - #HIE 2 (MSER ) WHENERD - FERBERM VPPA EENBEERRE -

“HIE 31 BB AR AHEDRHNBBEFEEIEE - BERMAHIRHEDIHMSLENZRREZRFRA - BIBECESFERMRE -

SEHE 3.1 RAMARKPIWRBEREE - BEEIF Gap Inc. FTAEEZES -

"E6lE 3.3 1 2023 FF 2024 FREN - TEESHRHMGEFTEF EENER -

6% 3.4 B4 3.9 £ 2023 FFZ| 2024 FRENN - FERBEEIFTRE M EERE NIRRT -

9FHE 3.5 it 2024 FF 2025 FEMIEN - EEEZRBIHRA T Cornerstone HISEEIRIZIEEIZAE HIEE! (USEEIO) FREMAUHEAE -

RIEEE RE HF

2025 BEtFEE
44,847
202,504
70,902
3,794,153
56,388
429,999
88,705°
16,185
72,930
184,334
994,456
118,809

43,543

NELARE  PER


https://cascale.org/resources/case-studies/gap-inc-leads-the-charge-in-sustainability-through-supplier-engagement-in-mcap/
https://www.gapinc.com/en-us/impact/esg-resources/
https://www.gapinc.com/en-us/impact/esg-resources/
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HPIRERKER - WEBBBMRRESHTIURDRKER - B
B BN AT BHREE - B ZEHRMEREREAOAM -

# 2030 EHBZ HE

TIEZ R REESZEN 500 BA - HEMPIAFEE B 2017 L2k - EER 280 BA
BRRKEEEREHEE

BORKE - WSHEERREEEREZRIMERKE
FZ 100% KB RERE BARE
HITRKEREIEBE 2050 FHEGE HIE EE

EKEREENERREAKDRYE EHEHER - BHNEESE S - Lk
SRR RE L) AGED AR R

AKIKMENER 39% EMARIBARIESD

B EMNRIEE | KERZRERE—EHER - AKBEREBRUMKE - SAEKEAEMRFIEEROER -
i FRUKER RS R AR AR B AR IR I tt_HaEﬂEiﬁim cPEUKEL B BE K A IR R E -

TKEFRRNER - SRBEREAESEMMAR  AFEENBERN "KEREESR . - RMNER "KERITBMY ) HRNEE - §—

FPIRVRES 5 Ef

£ Gap Inc. - ?ﬂf’%ﬁ%ﬁﬁﬂdfém—lﬁ%zl&)\% b
WHIBZENKEREE - eREHEENER
%%-ﬂﬁﬁ"“‘L%bKéﬁE’]é]é EHZRE
FORBRBE - KEREREEMEERIL ﬁ‘f&
ERMSZEMAK  BERBRARABEE (WASH) iR
I HE - EERE AL PR -

HPIRM=EE THRE - EHERERERTG
BERNEFEHRASH . :I]iﬁf‘ﬁfémﬁiﬁ@%‘fﬁﬁ}wkiﬁ
B BHEBEREZNHE

THREZ  FlaEE

RO RESEBTMES ThEERk, -

ME  HAIHE IR P EEiRKITEBRKERS
R - ZRIBEE K EIRA R E R i 6 2R/
BiZ - WAHFREEN - BBBARFANERKIBNK
O EF Rl - B 3IKHELE -

7 HMRENREARRAERREER - &
KEREFRLIER R - WRIEBKEIR - PIFH
ERIMERBEE -

R HAXEREEFECRTEREATIE
ZERAKEBERBIOKE -

Gap Inc. EEFE _F
£ Ceres 1Y " KER
AESREREE

RELCH - BEREARE
FRERE -

AMENHEEREET (HEBTRE
A1) (cove) RIRERE - BLEREBRREMK
TFEREAR WASH BK - IRHABREEE
4 ABRALK Gap Inc. ~ HMROHED - UIRE
MHEZEFRENLR -

THREZ  HERGREN

FEE EE (g poeE M


https://www.gapinc.com/CMSPages/GetAzureFile.aspx?path=~%5Cgapcorporatesite%5Cmedia%5Cimages%5Cvalues%5Csustainability%5Cdocuments%5Cgap-inc-code-of-vendor-conduct.pdf&hash=ccf11a639f50d9b945e663b5062973f1721cb84e418a98c4b9dccfa5b81c0577
https://www.gapinc.com/CMSPages/GetAzureFile.aspx?path=~%5Cgapcorporatesite%5Cmedia%5Cimages%5Cvalues%5Csustainability%5Cdocuments%5Cgap-inc-code-of-vendor-conduct.pdf&hash=ccf11a639f50d9b945e663b5062973f1721cb84e418a98c4b9dccfa5b81c0577

==

GAP INC.

2025 FXE NS 17

KEFEIE

(%)

2025 FiERE

2025 &£ 4 B - Gap Inc. 1 Water.org & {E % i

THEIRETE L (CGP)  E2— BEEANZmEN
8% - CGP EERREAFMMN AR - EmhEst
BRER AL - EAXEFES] - BIEBTTH -
BEKEFRCHEIZHSIS -

2IKMH Get Blue™ EENBIRMNEIE S (EM L
4 - Get Blue 112 & KM ¥ Water.org fE im0
M TAEHEE BEP2RSHATENRERET
& - [EF#E) Gap Inc. )} 2030 FAIE K 500 &
ARERE -

HE
HAHAURRKINERIERHEE TRSF - Bif
KR EEK BB RIS -

BRING WATER HOME

Arvind KEBRE1EETE : Gap Inc. EEFER Arvind
Limited (IR ENE ) SENIEKERER - S50
[EIF#Bi8 10 B AFHHBAEREK - BRARKER -

B 2024 F 8 Arvind SR 2 KK EIRBIF T
F)hl (GWICA) BIsR - RPEA TS HRAERR
HEARRAR T - WS HEEKERIE - BAARLEWE
T - WHEEETIE -

Washwell : B 2016 & Ll 2R - & 1 15 8 #E B
Washwell 512 - 2025 F - #1fH% Washwell 512
RERIEEER  SEMEQUN KR IM (555l
SR ) RKEREYW - RaELETHRNEAKE
BRSNS FKAKER S - 2025 &£ + Gap Inc. B
28% HIBRER T & Washwell 124 . 3Z L5 AREMFR{EFD
KRR BEZE/DFER 25% KoK ( BU/BEFIRK )
BT -

T
HMBME T SBKERHE - UER 2030 F
B -

o ENEFBMZETE FIDO Tech : 2025 F - FH 9
FIDO Tech R MZEBHE KB T KEEEZEE
B1E - BBEBEEERRFE - BiE 100 EAAN
KEFHFTLBARRIE - ZEREM Al 117 -
HERE 350 A ERKEREHEATRE -

ENE 3 B4 0 MR B Parmarth Samaj Sevi
Sansthan (PSSS) BB : 2025 F - ZEXHIEE
BT KETIARE  HBREEBEAE IR
EMERREHKEREBRAMIEIN -

EEHEFNETREMNESEMEFER
(UNDP) 8% : 2025 & - EIREZIER A -
SEEEBERKRELRM  BESHKERER
®if - wEEEAMERIIKERSERZES -

SE BN 58 BRI A Trour Unlimited - ¥ 5=
CHRMSETMMNKEREEEE WA
Trout Unlimited &1 - £ R R RETERE
B - DURHA B E MM PR A K EREFE -

KEFH AT
KE (BEAT)

2023 EETEE 2024 EETEE 2025 EEIEE

B =S5 KA E 895 767 896
BrESEE K EL 37,8002 46,8002 41,600
KEERZE (EUW/BFRIAK) 25% 28% 29%
BIK YR 75% 72% 71%
Water replenished to nature 1,200 1,100 11,4008
RN EM AR 4% 3% 39%

RN KERERASFERASER - FRA—RE T RHEER Higg FEM BUg - IE /5% KE oK (BIB/BRIFAK ) MER - FaIiRE
WEIE - BIRBZBER/MERZERNTFIEETHR - ERBR Y RMEZEKERKREREUSKERERE K EERRRTENTE
A HNREBBHX -

22023 #2024 St FEHNHEERAKEHNBCEHRHE - URMRTEBHNE ; 2025 SHFEHBRIRMR Y —RK2 _RIHEDEE Higg
FEM KR =S EHERA -

%2026 EEFFFEKERBARENIBI - KT Gap Inc. FIEMNH B AR ERR T MBABRAIREMHRNERIEKERNE -

ol &t WaterEquity: B 2023 £ # -H M| E 7
. i g T2IXO EEES
B 2017 LUK - HAHEHZ WASH [ - BR Xﬁiﬁﬁ%%>i%;§£ﬂi2%%%”§
280 B - M EILE 2030 FAIEAL 500 B A R (RS A EEE R # ; DU Tk
S EREFEHNMES , (Water and Climate
P s s - Resilience Fund ) - ZES£HRER 1 E=mx - AR
Women + Water G1F5t 28 : %5t S8R BXHEIH - ok 2 GRS h 2 . 29
HEEN (HRELH ) RELKERDN - 1B SRR ERIAL R
FEEBRHPRERKEEZG - RHEFRKHEE 2025 % TKBEHSEIMES K BE
TR WASH fig#s - sunCulture - FIRBIR A IRAE KR - 12 HtEE4e e
= z&:mﬁ-’ﬁ‘-ﬁ \ii ~ Z . o ':t Tl =2
2005 % wtmBREE TN warawe ol RN RR R R
ERTHEREAMTANNTIERE - i

28 Women + Water S1FETEZH/KEIRKE NS (WRC) » WaterAid -~ Cargill B GSK H£ESE#E) - 2025 F - ZE1FETE2 Y Cummins ~ Google 81 BESTSELLER EE£ B R AMAKRIEEH - MAJRBH Levi Strauss & Co. ~ AT #E £ & (The Coca-Cola Foundation) * Veralto & ClearBridge °

2 I EEEIKEH

~REE RE (g pIeE M


https://getblue.water.org/
https://getblue.water.org/
https://www.globalcompactusa.org/news/starbucks-ecolab-gap-inc-reckitt-and-dupont-join-with-u-s-government-to-invest-nearly-140-million-in-water-access-fund
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? D Gap Inc. 2025 FH##EHFE=
,/:Z ] 7%
%%1@1%}%%%&%#@%1%*4%% R MNRIE - KEREERTE
RRBERBRE N BB CREEImERESDYE -
[
16% DERE 4
MR
HithFrE
3| 2025 EHEEZ EE

100% AYIRIEIR B BEKEMRIRIR

E) 45% KR FR##2R B EWARIR

FPIRVREE 5 8t

[R5 AR B

EMBNEEENTEHRE KERKBEARRE
ERFE - HMBEHERGF  RAEEXENN
MR DB RMNREEKERERE - L8 (5
BAK) &k (MEBEREE(EMELKN) KiEESR
FTBRENERRIT N -

R&w - RPAMREESIE  RBEEME - F6E
ZIAFIEIEE - WIEF Cascale I Higg MRl K&
MRS (MSI) REAFSERZ SR s sbfaE T
B FAEMRRIREEE ERERAREERY -

HUHERSNEH —RICARIREE—K
PRI IRAER B B BB ARIRRIMRIE - ° WIRS
(O] Us 22 Bl i e RO 52 FREC B

EZ A 100%

EEM 65%

B RMEENEEII R TEEE E R KE T
B - DIRRPTABRISERE AR - B 2023
Fi  RMPCESHEHBRZMTENRER

=X
Ag °

oJ B yptE

HMHOREBEARILRETIEMY - UEAXMERE
Bl UHERERFHBIEZERGELS - B
2022 F B - H P TextileGenesis™ & 11 5 1EFE
% WH 2021 £F 2024 FRESEBFRETER
RN -

{EEmEE

CEREEBETEEAVUNLLERERE 8RR
EEE - HED  ETREBEENREZHEZE - B
BEROIRNBEICEHAEESLEYE  EoRBEE
{EE G ( B0 2023 F£Z L AR S PFAS AN T &
BHE ) - BBRBE=ARAAMTEERRBRARE I
BEARTEHRENIER - 3 Gap Inc. 2 AFIRM £
ErERRE -

RAEE  BEEFLENEERAMEMR - DUR
DPEECEmNEREIIN - RASKRUEDET
FEECEMEDHM (ZDHC) BIEXIRANME S
B (MRSL). -

RIEEE  AREBRETBERILEREEREE
% HRBREAEBERBERBEFSEE - HMEXK
HEBET (HEMTAR%ER) (cove) - 1EB
Higg FEM R E(EE2REBEN -

EHERE  REBENELYEEMmAERK - 3
MERKEmAGE AFIRM EENREYVESE
(RSL) - Mi3EiB5E =75 180 ¥ & mn iE 1T 76 #% - H AP
BOK BB ST ZDHC BEKiEm - LB BRI
KEETE (WQP) SEEZIERE - WQP R 25K #ETT
KRR RAEEBMIBE (CIL) - R FHIE
BB RN ERENET -

IR Gap Inc. 2025 FEFEHBELRIERABEENR - ERM B RINEMEFETEE - Gap Inc. WA BIBEREFTEHME
% - IKFIA MR (A E4E Banana Republic Home Zf ) BRER] EMRBUSHEMR - RMENE=SEEAEGERNBIBEES

IR - BIESEMRIEMOBIRES -

JWify LA
T 48

MR EmEEERERBREPOEEERR
ERMEERENEIRED -

B 2020 Fi#E - Gap Inc. A MA#RE R (TMC) 19
RE  BHSHEERAY  WXISERHR - IR
SRIRFRENMA AT REE - RMKEB TMC 168
ETRENAE - DRI ARE TMC EH#IREES
HEHRMBEE - HMERERSIEE ZDHC BEK
15/ - FIBREIREZELE (TSS) WE (BHP—0
DENREHER ) - RIS RISRE KPR AR
B -

VEER . RIFFRTE ( Better Cotton - BIS 7 BCI ) ~ KAEEEEEREAIRI (USCTP) ~ AR - (b8 ( B(EAKRENAKR )  RIRRIEEER -
N BRERARBNELRER  ERNUERRESR  EREWMRSEMNIER  MEABMEFATRMNEENE -

~REE RE (g pIeE M


https://www.gapinc.com/CMSPages/GetAzureFile.aspx?path=~%5Cgapcorporatesite%5Cmedia%5Cimages%5Cvalues%5Csustainability%5Cdocuments%5Cgap-inc-code-of-vendor-conduct.pdf&hash=ccf11a639f50d9b945e663b5062973f1721cb84e418a98c4b9dccfa5b81c0577
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2025 FiERE

[R5 EA R A

8L : 2025 F - FAERL 100% BIEREEERK
BHRENEE SEREFEEERGRIEERE
(BCI) ~ ElUets - BmeEE DA BEE
HERTE - IR OB ERBEBMRIE (USCTP) - &
PINE* 2026 FHWEE  HFEREEEERIEH
RESRAZME - WEKE USCTP RRiE - &8
TextileGenesis™ #1784 °

2025 fF - Gap Inc. A BCI BEE - F£H=%F -
Gapinc. B 2016 £ e—EHZ BCIWEBERE - 1
B 2024 FEBIE{E USCTP B E/HE -

Rl RMCBE "R 45% KRB LI
ME L WER  FEaHBIRSMT 2025 FRIWEE

" Gap Inc. AR IF 1R CBERE

+EMNSIERRGR - BIR 7 BB
EFBEERM AR - BFEAES
BT ¥BYE N —PEERVEE R —
(EIVEEEE: ORI Eh el E =) e
iRttt EARFENTE

2 1

-Gaplnc. ZECKEBEEEEA

MAEDRBIRI B AR - 2025 F - B E MR PRRE
7 65% RBEEIWME -

EMTEETY —HEEE - BEZZ%E Gapinc. JE
TmEDER syre WA RE 48 MBI BT 4
# KL - Athleta 1E 35 78 # &) Ambercycle B9
,cs_xcora® B EE S m R B AN T L
e -

BR 7 ARICEA R ER AR 25 - MM mAR B R ERG
MREEETE  RBZBEEME  8F .

« European Flax™ 1255 fif
* The Good Cashmere Standard® B KEEE

s BEREGSENAZHEZTHSE B
Lenzing™ + Tencel™ Ei EcoVero™ - | &
Birla Cellulose fJ Livaeco™ - (Bl %l - Athleta
EHZZIEMPIRA 100% BREFE
R NSRS - )

- REAFERERIFE

ElIpEh:Ies

HMBESHERE AGRBEERYBMETES
TextileGenesis™ - 3L N 7 O 1B ¥R 1B E 4 4
BB EH = - BRFLUR - HMEELBE 2.9
BUHREDEREBESENEN ; METE 2025 H
BEE - BN REESHET 1.65 BH -

32 Athleta FIERFIRVEIRIR B BRI N ISHAE R A - B35 Lenzing™ EcoVero™ 1221 ~ Tencel™ REMAENT - DIAIWE#H -

GAP INC.

{EEmEE

2025 F - AL EBEPRARTEE R/
FlLBRN—BRERE BT (8B 300
R . ELETKETE (WQP) -

BR 400 R—REA_RIMES TLEREEA
Higg FEM 48R 1Z3 -

BARAEY SN

RMRHE  RMEESS  CRERBUBH
Bt - BAZ—EEENRG  TREAR - K
B - ENSBUEREMIE -

ERRBRMABRMEZEN R MR - AL
RIEEM BITMRTENELZR (AR3T) BIEE - Wik
EHEEHRBEDRERIE  LESHSXKERN

2025 F - HEBRREBRRESITSE MUY
BEMNEVMRRBEASELRERNEZEAR
RBHNEEZE - BIEIFEERKMEAER
ZERESESFETHLMERZMTE - &
LERRBHRMNWERARBRHESEWRE -

M IEBR AR e =B RIEN Y IEA R A A
KR - DLEEEAREREER -

2025 F &

==

VAR E=]

e

19

NELARE  PER


https://www.syre.com/news/syre-announces-gap-inc-houdini-and-target-as-strategic-launch-partners-to-accelerate-the-great-textile-shift
https://www.ambercycle.com/news/gap-inc-ambercycle-announce-efforts-to-advance-textile-to-textile-recycling
http://www.gapinc.com/zh-tw/impact/policies-and-disclosures/environmental-policies
http://www.gapinc.com/zh-tw/impact/policies-and-disclosures/environmental-policies

==

GAP INC.

2025 EE NWRE 20

,—\—z: ) e
%‘l::l‘ =1

'~ —

B

%iE

—_—t S N

HMZERENTEZEMBY - BIORKAEBRERNGFRED - @
R EREEREEMEENEZRYREIEE -

BHREREEE

HPIRETYH (KEAK) EGE - fIE VERERFALENE[BENER - UKEEVF BB AR

A 100% EWAT R B 1ZE - 2025 F -

(RELK) ABRELERSISER - BEE—E2  RMLE

ERHEERE - #ETEEEHEmNEEZ TGRSR EPR) AR - (FRAKERFIERNERRE N -

FFIRYER

EEZY)

RMBBE-—EE TR  REEFHWEBEHE
LB EIREREY>

REE7 £t

- HREBEK - E‘EL‘HFEEH%*E*FCE:%HWG‘ - 3
1Fﬂ ERIKER E%#% X BERHER (BB
K) REFBEBRE L% IET%EJZT%MF%
ﬁ“B DRVEEME -
o BRUREZEBRWHRRDEBIIREIES -
o RUNENBEBERERIFREMK -

BRETHE (BEAK) BFEIHNEGE  BMRAXAREZNEESEN "TLE2EABENER , WE

BIRAETE
AR RASHHSBBDLURIE R MREE - BRI
MEXAHESBREBEN - EEADBEAEN
ARRERETE - ROBERCENERRAUR
BIED

BIRRGT  BEEEEMMAY JEEERMEA
OOt - ERNRERmMmBERE - UERRERN
e -

MIARNS  RRRECERZZE - JBERRWM
. BN EIR YIS ABIRT -

EEEROIW  RHEABMIIE - D EREIW
24t - IEAB MBI LR YERIAR -

BIRAFEEN  RBREXRENBEIR RRKER
BEBAESUEFEE -

2HIRGRE - HMMANEESKREES "TBE, -

2025 FiERE
EEEY)

c ERPFAAE RS - ?ﬂ?ﬁ%%ﬁﬁﬁﬁ 100% [@]
LISUF?JH*JEZE’FE% XA

2025 F - HMURBEAFINMNAZENEZEPL -
B8 10 BRENHEERERO - WEHRR
#EANREES -

#hiion : BREMMARRENEMLE - HMARD T
HEERRNFEX ERETMRERE - URE
E@L%JLEE‘JE’\JHFM - RERMETESHE
2 BEPHMAEEEMBURRKNEEER - &M
D IBEEERBERY) -

TARE, - "TABE, % TEEE, 85 -

RIERELER -

BIEBEEL  HE ThredUp® S1F - EXBIRER
ERAROTRIEFR _FIXYA Clean Out EH i
TEE WU MSEmEnNEYE -

2025 £F - Clean Out EXF:Ei#818 70 BHRY (U

EFfENR 70 B ) RREANRBIES - £
SFEWHSRERANIY P - Athleta * Banana
Republic % Gap HETE D RIER Y 78% ~ 14% K
8% °

54N - Athleta 8 ThredUp® X EH Preloved
Uk - EH 7B 9,000 FREE MR ; B 2022 &
LR - BETEH 8% 40,000 4 -

BRBWRER KL - TR, W TEE, -

5)32//'\%$UJ%,!\§BE’\JE§§%

REE BE e A5

Bl Tech Exchange 5 1E F - &ML
7 000 EHNEFEEYNABREIRS TS
MME 2K ° Tech Exchange @ 2 & — X
EEFAE  HATENREHEEMIE
=R SR HEE AR E - 1L 900
Brxth (ETEN R LBEKE
FA~ %8 ) IKBR Tech Exchange W Z & 18
HRETIBIEsEIY -

#8318 3,000 EHE %%&’“F%%EP%\JFL
2K ?ﬁﬁ%ﬂ,ﬁa; EHE EERTH
3, 0001“’“,%5 IE?@Z{Fﬁﬁ%%UJHE
REGE

2025 F - Gap mh#EE Sean Wotherspoon & 1E it
H 58 =18 GapVintage %% - £ E = 148 HFHEH
ARER - FZ A5 FEHCW _FRTEBEELLRE
=1 - Banana Republic it 7 Abandoned
Republic 31 - 2 H Marcus Allen & 2K R E
%5 IBEETHRE 70 80 & 90 FRM 70

++ oo O

EEm e

fRIRARAET : 2025 F - FAMIMA 7 HREISEBUFA
BEEVEERITEE (WRAP) P S& BRI A 14
=R ER - MUERA T BEIREM A HRE - HfH
1R 2026 FRAETIREM ARG - DIBRER
el EMESBRAEmBESRERSD -

HAtRERHEESLA Accelerating Circularity ~ 5
BAESE WWF) REEETEHERE (BSR) -
AR ESETIR_ ¥MHE’JU|LF1 MERHE
EBRETEEALCIWAIES -

=z N>


https://www.fashiondive.com/news/gap-gapvintage-summer-collection/753186/
https://www.gapinc.com/en-us/articles/2025/10/introducing-banana-republic-archive,-a-new-destina
https://www.gapinc.com/en-us/articles/2025/10/introducing-banana-republic-archive,-a-new-destina

i

GAP INC.

2025 EXE MRS

21

Gap Inc. EEXERFHEFFEIERN (FE£) 500 KiE
¥ WWREFERAMEEGE  ZHEKRELEZR
PR EHESENRE - RUSHMEEMEIER
MiteeliEsE - Winsaast - ERMNELIA

EFBERLHUEINERE -

N

REIZBETE

)
)
=
i

e B

po
ot
ik
il
1[I
i

Y
=]
W)
i

\
/

~EEE RIE g

NELARE  PEk



GAP INC.

2025 &

S E WS 22

AT

|H[U

SXFERAEZHMEEEFAORE - LERBEY

Fime EEEENHEE  RMBSEANZRERALE - WHET

= -

FFIRvRES S Ef

FMEUAXKETRRNTIFRIE - LUeE
TEEREA - TIRHEARSERARNEE - &M
RATFERNAS BERELEED -

MR RIBEANREERBERPNIFEEEE
ZE - BAVRIRIE - WHSRESE - E LRI
BEREE - RMIRBERBEIE - BABRVHAE
RRENEBALE -

BEEEE

ERMOEEEED . (FHE75%0]) (COBC)
SATBEERNER - FAE Gap Inc. HEKE
ARNSHEEWA  WUBEBEBUE-SE
B 2EEKRREN (HETAEH) MEREY
SIE - ATBRENTERETHNSERNE - ML
REFARBFIER (BETHEL) BAET
BN - BB B - LRI EEED L
(DC) BRERETAMME-H LR LR - KIZES
THBERERZS

ZETERER

HIEHE
ERMORMED - (NEEH) B (HEET

mZER) (cove) Bk 7 HFIAERT EHEETTE
MEA - AN (REHTRER) R 241858
= WA WEBHEDHSHASMLURNGT - BL
HERAEFSRMAZEREHNSEMSEES - 1
2E 7TLUMER !

. HHRAEES (UDHR)

- HMEBETHEEEEAEEERA

o BEEZIKEH (UNGC)

. REBESEBREAS (OECD) BETHIEER
]

o BB ITAS (1LO) AR

ERREENERRASHE

RMNEBREREEEEHIESEICR - BE
DPEMANZRZANER - WEEFELEFE
e

EAWAEBERTHAENZEEGASE - MEMB
HEGEHRERIGERELBENR M T7TRHEE
BN ERMUEBE TERY - R —RE _RtE
BETRIAL - WEBR « B R AEE —REtRE
BREEE  BEPEMATLEELERKERNER
R -Hbh—E2E5H  EBE—AHEDER
Better Buying % -

2025 FiERE
I ER

2025 FF - RMFAMLENT (HEFTHE
B - DUBREFERSEFERE MELERARE
EBRMEE - EEN TRERURNRNEERE
(GBVH) TEFEAH FEET EBE £ 100% — AR TR .
HNARBEZE  BASHEZEENROERAA
BEI &R (HEFTRER) - DUR(ERE#EG -
2026 F - BF]BM (HEFHTRER) HFIEXE
o BREEREEDEEELEE -

STEE R %

2023 £ - Gap Inc. IIATY " BB 45 48 B3 pl A 2@
BZ2inE .  WSHHEEEBHEE - 5F
2025 F£& - HMHECEIIEMN 100% —REED
HEMATESEEERENER - EIEERE
ERBMPARBUKRNE S  BEEZNNER
Nirapon - UK TERIEE « EIE  ENEMHEEESR
EHLEHEBERLEEE (LABS)  BEMETF
ELZE -

2025 F - MKk - HEBESTER BRHE=%F
BT THELEBE . ERNER - i ESERRH
EZAKTANEES Natchi Apparel TRAKERISE
PDIRRERE -1 B BIIHABRIKS TR
?ﬁ?ﬁﬁﬁ’]sﬁ—%fuﬂﬁﬁﬁi ERETRZBERLET
TEEEMARNAREBORM - BA TEASHR
HEEIEL - WARR T BIRE - BRI
FENEBREEBANERE - ERNEERIT - HMAEHA
RISE ( REFSESEXFBEEBE ) &F  HEREE
BUNEERRSE -

2024E CERMMAY IR E——ENEARTEEt
1 (Harvesting the Future - Cotton in India) ° %=
LZHMNEBRABREL TS LHE (FLA) WIS
LTLﬁ SENEZHNEPRA ( ENERARRIE
EEZ—) BB 30 ErTHEPRIEEEE - KW
ERERANEEGRE - 2025 F - " HRUTKK

EiRIEET S ) BB BGRIY 7 SIFBH
Bk - WRMLEREAWM REREXAS 715 -
ABHEHE  BEREFERAZE - BFHKE - =
fRi€ - HEBEBEZEEE -

BN EZAEZEE
HMRBEBARYRORBIE - MRS
NTEEHEBNEAR BT IEZHIRS
— B ROARED - PENRDE

. EIAFERI(FE

. BORERIE - MRIRNNEE - HAITS
COES

- HEEHNIFERAAERERAS
- #EFLEA

- BEREREZE QBB ZRRAE

. REEENDE

o FHEHER
. T/ER#

~REEE RE 8 paIaE MR


https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/investors/compliance/2023/gap-inc-code-of-business-conduct-english.pdf
https://www.gapinc.com/zh-tw/investors/corporate-compliance
http://www.gapinc.com/zh-tw/impact/policies-and-disclosures/human-rights-policy
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https://www.gapinc.com/zh-tw/values/sustainability/esg-resources/governance-and-strategy/code-of-vendor-conduct-posters
https://www.gapinc.com/zh-tw/values/sustainability/esg-resources/governance-and-strategy/code-of-vendor-conduct-posters
https://www.ilr.cornell.edu/global-labor-institute/research-0/dindigul-agreement-end-gender-based-violence-and-harassment
https://www.fairlabor.org/projects/harvesting-the-future-cotton-in-india/
https://www.gapinc.com/en-us/impact/policies-and-disclosures/human-rights-and-labor-issues
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https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/investors/compliance/2023/gap-inc-code-of-business-conduct-english.pdf
https://www.gapinc.com/zh-tw/investors/corporate-compliance
https://www.gapinc.com/zh-tw/investors/corporate-compliance
https://www.gapinc.com/zh-tw/investors/corporate-compliance
https://www.gapinc.com/zh-tw/consumer-privacy-policy
https://s204.q4cdn.com/320226404/files/doc_financials/2025/ar/Gap-Inc-2025-Annual-Report.pdf

i 53 GAP INC. 2025 FEEHIRE 42

Rk

B RF RN TCFD %5
GRI 5| HIRES
SASB = 5|

~REE RE 18 el [



5% GAP INC. 2025 EF B NS 43
= B i-\ 7 __L_
B XKF BT
BERER - HiAEyE IN3taa- AT RERZERE
F—ERFREBIHERD - FMOE TZEH"‘JZ%U]IIEIE%‘% KRR RIS B ARIE
gi?ﬁ‘izf‘ﬁﬂiEﬁ%)\ﬁﬁ%ﬁ,uaﬁ’ﬁaiﬁ FAR=—atye e sE o rEEEE
PRI RIREBHEME ERREEZS BEFTHENEETE
o HERORL S RREE AT BERSHNERE
BEAEHE R S AR ftpEsEs T EEI2
2023 F 3 B RMAEE=FERSE mﬁ;u_iﬁ&ifamﬁﬁi"t (GRI) 2RI & AA1000 & . e
WA - BT T —REATBEIM - (ERTEN—25 ﬁﬁLLﬁ%ﬁEQﬁ&-ﬂI MR HRRRE SOl ot
%Qzﬁz)\%g?ﬁn . 4E Gap Inc. BERIMMWET - BE - REA - FEERABE eo— T —
THES : SeC B IH RRAR
BEyEE
BB E

~REE RIE 8 QTaE [


https://www.gapinc.com/en-us/values/sustainability/esg-resources/governance-and-strategy/management-approach/materiality
https://investors.gapinc.com/financial-information/default.aspx
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https://d18rn0p25nwr6d.cloudfront.net/CIK-0000039911/531d926d-284f-4251-bf34-18186eb1e15c.pdf
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/investors/governance/corporate-governance-fact-sheet-clean-5-7-24_1.pdf
https://www.gapinc.com/en-us/about/leadership/board-committee-composition
https://www.gapinc.com/en-us/about/leadership/board-of-directors
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/investors/governance/corporate-governance-fact-sheet-clean-5-7-24_1.pdf
https://www.gapinc.com/en-us/about/leadership/board-of-directors
https://www.gapinc.com/en-us/about/leadership/board-of-directors
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/articles/2024/03/corporate-governance-guidelines-2024-final.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://www.gapinc.com/en-us/about/leadership/board-committee-composition
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/articles/2024/03/governance-and-sustainability-charter-2024-final.pdf
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/articles/2024/03/governance-and-sustainability-charter-2024-final.pdf
https://www.gapinc.com/en-us/investors/corporate-compliance
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://www.gapinc.com/en-us/investors/governance
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/articles/2024/03/corporate-governance-guidelines-2024-final.pdf
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/investors/governance/corporate-governance-fact-sheet-clean-5-7-24_1.pdf
https://s204.q4cdn.com/320226404/files/doc_financials/2026/ar/Gap-Inc-2026-Proxy-Statement.pdf
https://s204.q4cdn.com/320226404/files/doc_financials/2026/ar/Gap-Inc-2026-Proxy-Statement.pdf
https://s204.q4cdn.com/320226404/files/doc_financials/2026/ar/Gap-Inc-2026-Proxy-Statement.pdf
https://www.gapinc.com/en-us/impact/bridging-the-climate-gap/chemicals-management
https://s204.q4cdn.com/320226404/files/doc_financials/2025/ar/Gap-Inc-2025-Annual-Report.pdf
https://s204.q4cdn.com/320226404/files/doc_financials/2026/ar/Gap-Inc-2026-Proxy-Statement.pdf
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https://www.gapinc.com/en-us/investors/corporate-compliance
https://gapinc-prod.azureedge.net/gapmedia/gapcorporatesite/media/images/investors/compliance/2023/gap-inc-code-of-business-conduct-english.pdf
https://www.gapinc.com/en-us/investors/corporate-compliance
http://www.gapinc.com/en-us/impact/policies-and-disclosures/human-rights-policy
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://www.gapinc.com/en-us/careers/gap-inc-benefits
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://www.gapinc.com/en-us/impact/esg-resources/
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
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https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
http://www.gapinc.com/en-us/impact/policies-and-disclosures/environmental-policies
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://www.gapinc.com/en-us/values/sustainability/esg-resources/
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://www.gapinc.com/en-us/values/sustainability/esg-resources/
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://www.gapinc.com/en-us/impact/esg-resources/
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
https://gapinc-prod-a6bndyfubmc5d9ey.z03.azurefd.net/gapmedia/gapcorporatesite/media/images/impact/2025-gap-inc-cdp-climate-and-water.pdf
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Solutions Safety. Science. Transformation

Verification Opinion Declaration:
Greenhouse Gas Emissions and Environmental Data Statement

Project Number: 4792147353
Issue Date: May 29, 2026

To: The Stakeholders of The Gap, Inc.

In accordance with 1SO 14084 Part 3: 2019 and 1SO 14016: 2020, UL Solutions has verified the GHG emissions and
environmental data statement of The Gap, Inc. (hereinafter referred to as "Gap Inc.”) to a limited level of assurance for
the peried of February 1%, 2025, to January 31%, 2026 In UL Solutions’ opinion, based on the verification activities
performed, there is no evidence that the GHG emissions and environmental data staterment:

* s not materially correct and is not a fair representation of GHG data and information
+ has not been prepared in accordance with 150 14064 Part 1: 2018 and the GHG Protocol Corporate Standard

GHG emissions and environmental data statement: February 1%, 2025, to January 31%, 2026

SCOPE SOURCE UNIT QUANTITY
Scope 1 MNatural gas, propane, fuel oil, diesel, gasoline, jet fuel, refrigerants 44 847
Scope 2 (LBM) Electricity (grid, DPPA), chilled water, steam 202,504
Scope 2 (MBM) Electricity (grid, DPPA, vPPA), chilled water, steam 70,902
Category 3 = Fuel and energy related activities 56,388
Category 4 — Upstream transportation and distribution 429,099
Category 5 — Waste generated in operations MASRIEARE 88,705
Category 6 — Business travel CcO2e 16,185
Scope Category 7 — Employee commuting 72,930
Category 9 — Downstream transportation and distribution 184,334
Category 11 - Use of sold products 904 456
Category 12 - End-of-life treatment of sold products 118,809
Category 14 - Franchises (electric power) 43,543
Total scope 3 emissions 2,005,349
Scope 1 sources: natural gas, propane, fuel oil, diesel, jet fuel 204,485,333
Scope 2 sources: electricity consumed (grid, DPPA), chilled water, steam 655,872,043
Total Energy — kWvh
Scope 2 sources: electricity non-renewable 649,442 204
Scope 2 sources: renewable electricity, RECs 287 603,854

Mote: Quantities are rounded to the nearest whole number. Location-based method (LBM). Market-based method (MEM).
Mote: For this initial year, fleet activity data was estimated using mileage (distance), therefore, fleet data was notincluded in
Category 3 — Fuel and energy related activities and Total Energy calculations.

Mote: Total scope 3 emissions do not include Category 1 = Purchased goods and services,

&7

Lauren Alexander, Lead Verifier, May 29, 2026
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Solutions

UL Verification Services, Inc.
333 Pfingsten Road
Northbrook, IL 60062 USA

Nature of Engagement:

UL Solutions was engaged by Gap Inc. to perform an independent verification of the greenhouse gas (GHG)
emissions and environmental data statement reported by Gap Inc. for the period of February 1st, 2025, to January
31st, 2026.

Gap Inc. was responsible for the preparation and fair presentation of the GHG emissions and environmental data
statement. UL Solutions was responsible for the independent verification of Gap Inc.’s GHG emissions and
ervironmental data statement to a limited level of assurance, At the limited level of assurance, verification activities
are less extensive in nature, timing, and extent than activities applied in a reasonable level of assurance.

Verification Standard and Criteria:

UL Solutions conducted the engagement in accordance with 1ISO 14064-3:2018 and 1SO 14016:2020, and applied the
criteria set out in IS0 14064-1:2018 and the GHG Protocol Corporate Standard.

Scope:
Level of assurance and materiality threshold:

* Limited level

+  The verification applied a materiality threshold of 5% for aggregate errors in sampled data
Organizational boundary:

¢ Global operations

o # of sites: 4,323 (including 1,717 franchises)
Consolidation approach:

¢ Operational control
Reporting boundary:

+ See GHG emissions and environmental data statement on page 1
Period of verification:

« Fiscal year 2025 (February 1%, 2025, to January 31, 2026)
Types of GHGs included:

COz2, CHs, N20, HFCs
s GWP Version: ARS, ARG

Verification Methodology
UL Solutions applies a risk-based approach to verification that incorporates an investigation of the inherent and
control risks associated with reporting. The activities performed by UL Solutions (below) were based on professional
judgement.
» Conducted interviews with relevant stakeholders to understand and evaluate the data management systems,
processes used for collecting and reporting on the data, and quality management of the data
* Reviewed supporting documentation and evidence
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» Reviewed the processes used to gather and aggregate data

» Reviewed quality management practices

e Tested a selected sample of sites and sources for data completeness and accuracy, including a review of
emission factors, unit conversions, and calculation models

Verification Observations:

Gap Inc.'s reported sources of Scope 1 and 2 emissions are from global retailfoutlet stores, offices, distribution
centers, and data centers where the company has operational control. Franchises are not included within Gap, Inc.'s
operational boundary, but are included within Scope 3 calculations.

Supporting data and information for Scope 1 and 2 GHG emissions consisted of monthly fuel and energy supplier
information, and utility invoices, and activity data collected from Gap Inc. site users. In cases where actual data was
not available, usage was determined through gap filling and estimations (energy use intensities).

Supporting data and information for Scope 3 GHG emissions consisted of mainly actual data (e.g., spend, usage, and
transactional-level data), although in some cases, data were estimated (e.g., Electric power for Franchises was
estimated using floor area-based energy use intensities. Fleet activity data was estimated using mileage/distance.)

Gap Ine. utilized publicly available industry standard calculation models, emission factors, unit corversion factors, and
estimation methodologies.

Based on the verification activities performed, UL Solutions did not find evidence that the GHG emissions and
environmental data statement was not in accordance with the required criteria.

Independence and Impartiality:

UL Solutions is independent from Gap Inc. and its stakeholders in reaching an impartial assurance conclusion. UL
Solutions’ assurance team has the relevant professional and technical knowledge, and experience to conduct
assurance to the 1ISO 14064 standard. While other divisions of UL Solutions may provide services to Gap Inc., UL
Solutions keeps certain activities of its divisions separate from each other in order to preserve the independence and
objectivity of their respective activities. As a result, UL Solutions has established policies and procedures to maintain
the independence of the team engaged in this project and members of this team did not participate in the preparation
of Gap Inc.’s reported values.
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DISCLAIMER

No content contained in these materials may be modified, reverse engineered, reproduced or distributed in any form
or by any means, either in whole or in part, without the prior written permission of UL Solutions.

The information in this publication should not be relied upon in making, or refraining from making, any investment
decisions with respect to a specific company or security, or be used as financial, investment, or legal advice. UL
Solutions’ conclusions, findings, observations, and other analyses are statements of opinion as of the date they are
expressed, they are not statements of fact or recommendations to purchase, hold, or sell any securities or to make
any investment decisions. Historical data and analysis should not be taken as an indication or guarantee of any future
performance, analysis, forecast or prediction. The materials have been prepared solely for informational purposes
based upon information generally available to the public and from sources believed to be reliable. However, no
representation is made, or warranty given, in respect of the accuracy of this information. UL Solutions assumes no
obligation to update the content following publication in any form or format.

UL Solutions does not guarantee the accuracy, completeness, timeliness or availability of the information. UL
Solutions are not responsible for any errars or omissions, regardless of the cause, for the results obtained from the
use of the information.

UL SCLUTIONS MAKES MO WARRANTIES OR REPRESENTATIONS, AND, TO THE MAXIMUM EXTENT
PERMITTED BY LAW, UL SOLUTIONS HEREBY EXPRESSLY DISCLAIMS ANY AND ALL EXPRESS OR IMPLIED
WARRANTIES, CONDITIONS, INCLUDING, BUT NOT LIMITED TO, ANY WARRANTIES OF MERCHANTABILITY
OR FITNESS FCOR A PARTICULAR PURPOSE OR USE.

In no event shall UL Solutions be liable to any party for any direct, indirect, special, incidental, exemplary,
compensatory, punitive, special or consequential damages, costs, expenses, legal fees, or losses (including, without

limitation, lost income or lost profits and opportunity costs) or any other damages in connection with any use of the
informationfcontent even if notified of the possibility of such damages.

4 of 4 / Project Number: 4792147353; Issue Date: May 29", 2026

~REE RE 18 K58E i



By %

I F : www.Irga.com

Independent assurance statement
To the management and stakeholders of Gap Inc.
Scope

Gap Inc. ("Gap") received preferred finance solutions from Bank of America, tied to achieving its goals on
women’s empowerment between 2022 and 2025. In the framework of the sustainability-related asset-
based lending (ABL), Bank of America required Gap to provide third-party limited assurance of the data
reported on progress toward this 2025 goal.

As a result, LRQA (“LRQA") was engaged by Gap to provide third-party independent assurance of its KPI
metric related to P.ACE/RISE® Enrollment Percentage for the reporting period (February 17 2025 -
January 317 2026) of the Fiscal Year of 2025, included in Annex A - To Sustainability Pricing Certificate,
reported to Bank of America.

Proficiency

LRQA is a global consultancy and assurance company that provides knowledge and solutions for
sustainable development. The company has proven experience developing sustainability reports, external
verification, and certified training. This assurance has been conducted by experienced professionals with
expertise in external assurance,

Type of assurance and criterla

LRQA conducted a moderate or limited assurance, as defined by the AA1000 Assurance Standard
(AAL00DAS v3 20200 and the ISAE 2000 (Revised). As a result, we assessed information reliability and
quality, restricted to desktop review, management-level evidence gathering, and data verification.

Assurance methodology

The assurance was carried out from February 2026 to May 2026, The verifications conducted by LRQA
included assessing the data management systems of a sample of factories in the P.A.C.E/RISE program.
This assessment analyzed the factories’ processes and practices to self-report on P.A.C.E/RISE program
data to Gap each quarter, using the Uniqus platform,

Furthermore, LRQA assessed that the factoriesincluded as strategic factories were active and working with
Gap Inc. during the reporting peried.

As a result, LRQA undertook the following activities as part of the assurance process:

Determined the verification method, evidence required, and relevant data owners.

! Formerly called P.A.C.E[Empower@Work, as stated in Gap Inc's sustainability schedule with Bank of America.
Hereinafter referenced as P.A.C.E/RISE program due to Empower@Work's name change. See here: BISE Lounch
Celebration: Reimagining ndustry to Support Equality | Events | Susteingble Business Network and Consultancy | BSR
#The assurance process conducted by LRQA is based an the factories' PACE reparting period, rather than the GAP FY,
which covers the period from February 1% , 2025 to January 31% , 2026
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Selected a sample of factories to be assessed through surveys. The factories were selected
based on the number of women workers and the representativeness of their order amount
percentage.

Conducted a survey with sampled factories, to assess management systems related to the
data reported.

Reviewed the received information’s quality and reliability, through interview with Gap’s
team, surveys with the sampled factories, and documentation and data sources review.
Provided recommendations to maintain and strengthen management systems to collect and
assess the data relevant for the program.

Criterla for the Assurance Report

The criteria considered for the metric assurance was:

Strategic manufacturing factories are defined as:

Add up 80% of the sourcing spending. (FY 2021 list)

Supplied Gap during the reporting period (FY2025)

Has more than 200 women workers (FY 2021 list)

Implemented the P.A.C.E program or has the potential to do it.

At least 50% of the women employed at the factory had to be at some point enrolled in the program by the
end of the reparting period for the factory to be considered as investing in women's empowearment.

The reported values assured by LRQA correspond to:

NMumber of strategic factories investing in P.A.C.E/RISE by Fiscal Year 2025: 155
Total of strategic manufacturing factories active by Fiscal Year 2025: 155
P.A.C.E/RISE Enrollment Percentage for Fiscal Year 2025: 100%

Limitations

The assurance engagement was based on a selected sample of the information being assessed, so itis
possible that errors, omissions, or misstatements may occur and not be detected. Furthermore, the
reported data and criteria were based on the definition and estimation developed by the reporting entity,
soit was not based on recognized standards.

Conclusion
Based on a moderate or limited assurance engagement according to the above-listed scope and criteria,
nothing comes to our attention to suggest that the information disclosed in Annex A - to sustainability

pricing certificate, related to the KP| Metric P.A.C.E/RISE Enrollment Percentage (Fiscal Year 2025) is not
accurate,

Your Future, Our Focus Page 2 of 3
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Information Reliability

LRQA clarified few discrepancies with data owners who were able to demonstrate the data origin and
interpretation in a reliable and traceable manner. We did not identify any material misstatements in the
reported data. The reporting team promptly corrected the limited inconsistencies in the assessed data
found during the assurance process.

Independence and competencies

LRQA is a consulting and assurance company specializing in global sustainability and supply chain
services. This assurance engagement was developed by an independent team of sustainability assurance
professionals, This statement represents the independent opinion of LRQA, whose responsibility was to
provide the limited assurance needed to share conclusions according to the agreed scope, prepare the
assurance report and statement for Gap Inc's management alone and for no other purpose. LRQA's
activities are independent from Gap Inc. and there is no financial interest in Gap Inc. business operations.

Disclaimer

Thisreportand anyotherattachments (hereinafter“Product™)arefor the exclusive use ofthe intended
recipient ("Client"). Under no circumstances should this Product or information contained herein be
distributed or reproduced in any form without the prior consent of the copyright holder. LRQA does not accept
any responsibility, and disclaims all liability, for any third-party use;use of this Product by any third party is
entirely at the risk of that party.

TheProduct is scoped in accordance withthe Statement of Work agreed in advance with the Client. The
Product should be read and understoad as a whole, and sections should not be read or relied upon out of
context. Recommendations, where given, are for the purpose of providing indicative advice only, are not
exhaustive, relate solely to identifying key and obvious improvements as identified in the Product, and do not
take the form or constitute a complete solution to any issue. LRQA has no obligation to maintain, update or
correct the Product except as otherwise expressly agreed in writing.

The Product shall not be construed to be legal, investment, tax, accounting, regulatory or other professional
advice. The Product is intended for informative purposes only and is not intended to be used as a substitute
for expert advice or work product that a professional would normally provide to a client and should not be
relied upon as such. Please contact an appropriate professional service provider to further discuss the points
mentioned in this Product. The Product is provided asis and LRQA makesno representations or warranties as
te the accuracy or effectiveness of the Product. TheClient remains selely responsible for their decisions,
actions, use of the Product, and compliance with applicable laws and regulations.

This disclaimer must accompany every copy and,or reproduction of this Product. This Product speaks only as
of the date herein and LRQA has no responsibility to update the Product.

LRQA’s Standard Terms and Conditionsof Business (*Terms and Conditions™)are hereby incorporatedby

reference into this diselaimer. Allapplicable provisions ofthe Terms and Conditions remain in effectand LRQA
accepts noresponsibility or liability except as otherwise expressly set forth in the Terms and Conditions.

LROA
May 2026
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